
 

Malaysia Competition Commission (MyCC) 

The Malaysia Competition Commission (MyCC) is an independent body established under the 
Competition Commission Act 2010 to enforce the Competition Act 2010. The Competition Act 
and the Competition Commission Act were gazetted on 10 June 2010 and enforced beginning 
1 January 2012.  The acts aimed to encourage national economic development by encouraging 
and protecting the competition process in the market and consequently protecting consumer 
interests. 

Commission’s Main Functions 

The Competition Commission Act 2010 empowers the Malaysia Competition Commission 
(MyCC) to carry out functions such as implement and enforce the provisions of the Competition 
Act 2010, issue guidelines in relation to the implementation and enforcement of the competition 
laws, act as an advocate for competition matters; carry out general studies in relation to issues 
connected with competition in the Malaysian economy or particular sectors of the Malaysian 
economy; inform and educate the public regarding the ways in which competition may benefit 
consumers in, and the economy of, Malaysia. 

The MyCC is inviting dedicated and committed candidates with high integrity and 
professionals to join us. Please note that applicant must be a MALAYSIAN CITIZEN and 
the position offered is on a CONTRACT basis: 
 

GENERAL ELIGIBILITY CRITERIA 

1. Must be a Malaysian citizen; and 

2. Must be at least 18 years of age as of the closing date of the job advertisement. 
 

QUALIFICATION REQUIREMENT FOR THE MALAY LANGUAGE 

1. Must possess an excellence (at least Grade C) in the Malay Language subject at the 
level of the Malaysian Certificate of Education / Malaysian Vocational Certificate, or any 
qualification duly recognized by the Government. 

 

SPECIFIC REQUIREMENTS 

As stipulated in Appendix A. 
 

 

 

 



NO. POSITION GRADE DIVISION / UNIT 
SERVICE 

CLASSIFICATION 

NO. OF 

VACANT 

SALARY RANGE 

MIN MAX 

MANAGEMENT AND PROFESSIONAL GROUP 

1 

SENIOR 

PRINCIPAL 

ASSISTANT 

DIRECTOR 

13 

INVESTIGATION 

& 

ENFORCEMENT   

DIVISION 

ECONOMIC 3 RM6,210 RM14,370 

FIXED ALLOWANCES  

(Entertainment Allowance, Housing Allowance & Cost of Living Assistance) 
RM1,600 

 

APPLICATION PROCEDURE 

1. Applications must be submitted through the official website of the Malaysia Competition 
Commission (MyCC) at www.mycc.gov.my. 

2. Each application form must be accompanied by a formal passport-sized photograph and certified 
copies of the following documents: 

a. National Identity Card; 

b. Diploma/Degree along with the Transcripts and a Letter of Degree/Diploma Recognition 
from the Malaysian Qualifications Agency (MQA) or the Public Services Department 
(JPA); 

c. School leaving certificate; 

d. Certificates such as PMR, SPM, STPM; and 

e. Other relevant certificates. 

3.   Incomplete or non-compliant application forms will not be considered. As an example, failure to 
include a photograph will render the application incomplete. 

4.  The salary offered will be determined based on academic qualifications, experience, and other 
conditions specified by the Government and is non-negotiable. No negotiations will be entertained. 

5. The application deadline is 11th OCTOBER 2026. 
 

 

 

 

 

 

 

 

 

 

 

http://www.mycc.gov.my/


APPENDIX A. 
 

MANAGEMENT AND PROFESSIONAL GROUP 

 
SENIOR PRINCIPAL ASSISTANT DIRECTOR INVESTIGATION & ENFORCEMENT 
DIVISION  
 
Candidates applying for the position must possess the following qualifications: 

i. A bachelor’s degree in economics, Law, or other related fields recognized by the 
Government from a local higher education institution, or a recognized equivalent 
qualification; OR 

ii. A recognized bachelor’s degree with Honours from a local higher education institution, 
or a recognized equivalent qualification. 

1.  Additional Requirements: 

i. Candidates must possess a minimum of twelve (12) years of working experience in the 
field of investigation and enforcement, or other related fields. Preference will be given 
to candidates with knowledge of competition policy and laws, whether domestically in 
Malaysia or internationally; 

ii. Candidates must possess knowledge of Government policies, including experience 
interfacing with Government departments and agencies; 

iii. Candidates must demonstrate excellent writing and communication capabilities in both 
Bahasa Malaysia and English. Proficiency in a third language is considered an added 
advantage; 

iv. Candidates must possess strong analytical and problem-solving skills; and 

v. Candidates must be proficient in leading teams and capable of cultivating strong 
relationships with stakeholders at various levels.  

In addition to the required relevant experience and mass communication knowledge, candidates 
should portray the following:  

• Committed and dedicated to organizational goals and objectives; 

• Strong interpersonal skills such as negotiating, problem-solving, and knowledge-
sharing; and 

• Ability to work under pressure with the right attitude, strong integrity, upholds teamwork 
principle, highly resilient with professional character.  

 

Core Responsibilities:  

(i) Market Enforcement Section 

1. Lead the Market Section and manage its comprehensive operations; 



2. Supervise the handling of complaints and enquiries received by the Commission, which 
includes meeting complainants and recording incoming complaints; 

3. Supervise research and studies concerning any complaints, MyCC initiatives, and 
Ministerial directives related to infringement activities under the Competition Act 2010; 

4. Supervise the preparation of complaint assessment reports for every received complaint; 

5. Supervise the secretariat in facilitating Complaint Assessment Review Team (CART) 
meetings; 

6. Supervise the drafting and preparation of closing letters issued to complainants; 

7. Supervise the maintenance of statistics involving enforcement activities; 

8. Manage the execution of search and seizure activities; 

9. Manage procedures involving case appeals at the appellate or judicial review stages; and 

10. Supervise the preparation of commentary in response to Government requests 
concerning competition issues.  

(ii) Bid Rigging Section 

1. Lead the Bid Rigging Section and manage its comprehensive operations; 

2. Review assessment reports regarding bid rigging complaints; 

3. Direct investigations for complaints, MyCC initiatives, or Ministerial directives that contain 
valid competition issues related to bid rigging; 

4. Spearhead the presentation of bid rigging investigation reports to Commission Members; 

5. Ensure the units responsible for the database, evidence management, Intellix system, 
and administration operate according to established procedures, taking corrective action 
where necessary; 

6. Coordinate activities regarding investigation file access and oral representations; 

7. Coordinate the annual planning for the Bid Rigging Section; 

8. Plan and coordinate the review and development of Standard Operating Procedures 
(SOPs) for the section. 

(iii) Administration and Evidence Management Section 

1. Lead the Administration and Evidence Management Section and manage its overall 
administration; 

2. Plan for highly efficient evidence management processes; 

3. Coordinate the activities of the Administration Unit; 

4. Ensure all incoming and outgoing documents within the Investigation and Enforcement 
Division are systematically recorded; 



5. Plan operations for search and seizure activities; 

6. Manage the formal delivery of decision notices to implicated companies; 

7. Coordinate access sessions to investigation files and manage oral representation 
sessions; and 

8. Perform any additional tasks as assigned by HOD/CEO as needed. 
 

Note: This job description is intended to outline the general nature and level of work 
performed by individuals assigned to this position. It is not intended to be an 
exhaustive list of all responsibilities, duties, and skills required. The Malaysia 
Competition Commission reserves the right to amend and change the 
responsibilities to meet organizational needs. 

 


